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The Honourable Minister Cheveldayoff,
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I am pleased to present the message from the North West College Board for the 2023-2024 academic year. The
Board continues its commitment to students in the Northwest, both in providing opportunities for education,
training, and growth for students close to home, while also responding to the needs of our regional business for
trained and qualified staff. This year the college saw increased enrolments, student success as seen through
program completions, and a larger suite of student supports to ensure that all students are able to reach their
potential.

The college has continued to work in alignment with the Government of Saskatchewan’s Health Human
Resources plan, and worked to offer expanded healthcare programming options for students. We see the need
for increased numbers of skilled practitioners in the healthcare field in our region, and recognize the key role that
North West College can play in meeting those needs into the future. In addition, the expansion of available seats
in the Early Childhood Education program brokered through Lakeland College has helped us contribute to the
government initiatives to ensure that affordable childcare options exist for those in our community that need it.

The college has also made significant strides to ensure that it is responsive to community needs. To this end,
program offerings have been explored at various off-campus locations, in order to meet communities where they
are. Additional efforts have been made to engage with local First Nations to form partnerships and provide
training opportunities where unmet needs have been identified. The college acted on the demonstrated
community needs identified in the last academic year, and expanded several Micro Credential offerings in
partnership with the Saskatchewan Research Council (SRC) to offer Polyvinyl Chloride Welding, as well as a new
Furnace Operator for Smelting program.

North West College continues to expand its recruitment and program offerings. This is part of an effort to
increase the ability to offer a wide range of program options to both domestic and international students and
increase overall enrolment, while also attracting ambitious and talented newcomers to experience the beauty
and opportunity available in the Northwest. We anticipate many of our students will endeavour to stay and
contribute to our local communities following the completion of their programs, and become valuable additions
to our continued efforts to build up new opportunities for growth in Saskatchewan.

Board Chair's Message
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The Board of Governors is proud of the continued advocacy work done by multiple parties in making the case to
multiple levels of government for a new campus in North Battleford to meet the education and labour training
needs of the region. This is a key priority, and will continue into the coming years as the current college
infrastructure is demonstrably in need of expansion. This year the Board of Governors contributed to the belt
tightening around space, and agreed to convert the existing board room at the North Battleford campus to
classroom space to accommodate the increased enrolments in various programs.

As the Board continues to contribute to the oversight and advocacy around programming and renewed
investment in the Battlefords, we see the path forward to creating more opportunities for those in our region.
The significant contributions that North West College makes to our local economy will continue to grow as we see
our students enter through our doors, and leave with the skills to make impacts that will send positive ripple
effects throughout the Northwest. All of this is in service of our students and communities with which we share
the deep desire to see continued positive outcomes and growth of our region.

George Prudat
Board Chair
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This year marked another important step in North West College’s journey of growth and expansion. By building
on our strengths, we continue to provide valuable training close to home, working collaboratively with the
Provincial Government, Indigenous Nations, community partners, and other post-secondary institutions. These
efforts are helping to create a skilled local workforce while fostering stronger, more resilient communities across
the North West region.

In 2023-24, we saw growth in enrolments, student supports, programming, and infrastructure. We welcomed a
larger cohort of international students than anticipated and explored new partnerships across the region, all of
which contributed to positive outcomes and progress on our strategic goals. Responding to the mental health
needs of our students emerged as a major priority, leading us to hire two dedicated counsellors. This allowed us
to better address challenges such as health and wellness issues, learning disabilities, and academic
accommodations. These services, including exam assistance and tutoring, have been critical in progress toward
improving student success and program completion rates.

A significant highlight was the launch of the Bachelor of Science in Nursing (BSN) program in partnership with the
University of Saskatchewan. This initiative allows students to complete their entire undergraduate degree locally
in the Battlefords, aligning with the need for a stronger healthcare workforce both in the North West and across
the province. Our comprehensive healthcare programming now includes the BSN, Continuing Care Assistant,
Practical Nursing, and Psychiatric Nursing programs. To support these expansions, we constructed a second
state-of-the-art simulation lab in North Battleford and have secured a partner to construct a similar facility at the
Meadow Lake campus.

We also expanded our offerings in micro-credentials, focusing on short-term, skills-based training that addresses
regional workforce demands. Programs like Polyvinyl Chloride (PVC) Welding, Furnace Operator for Smelting,
Retail Meat Cutting, and Level 1 Cooking were developed in collaboration with industry and community partners,
helping to fill skill gaps while providing students with new career opportunities.

President's Message
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Reconciliation remains a central priority for the College. This year, we released our Indigenization Charter and
strengthened partnerships with Indigenous communities to offer culturally relevant and accessible education.
By addressing the unique needs of these communities, we aim to foster economic reconciliation and create
pathways for shared prosperity.

Our outreach efforts expanded this year through targeted social media campaigns and collaborations with local
organizations, helping to highlight programming and connect new students with community resources. At the
same time, we addressed the growing need for functional classroom space by repurposing facilities, such as
converting the North Battleford campus boardroom into a classroom. To meet future demands, we are working
with the Provincial Government and local municipalities on new campus developments to resolve space
limitations and enable program expansion. These investments are expected to strengthen the region by
fostering a skilled workforce, attracting industry, creating opportunities, and retaining educated community
members.

These achievements are a testament to the dedication of our staff and Board of Governors, whose efforts have
driven improvements in student life, program offerings, and enrolment. As we look ahead, we remain
committed to further growth, innovation, and providing transformative education to meet the needs of our
region.

Dr. Eli Ahlquist
President and CEO
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In 2023-24, a total of 1,882 students participated in programming at North West
College. This indicates a 12% growth in overall enrolments. The college has
seen the majority of the increase in enrolments in institute credit, English as an
additional language, and university programming. While Adult Basic Education
(ABE) programming didn’t have the same percentage of growth, significant
investments have been made to improve enrolments and retention in this area. 

Skills Training
50%

Adult Basic Education
41%

University
9%

26% INCREASE
IN FLE

ENROLMENTS
OVER 22-23

Programs and Services
Summary of Enrolments

9FT = Full time student, PT = Part-time student, C = Casual student, FLE = Full Load Equivalent student

Table 1. Comprehensive Enrolment Statistics



Table 1A. Comprehensive Enrolment Statistics, North Region.

Despite a dip in northern enrollments, strong demand for skilled tradespersons has driven strong enrollments in industry
specific programs.  ABE programming enrolments began strong at the start of the year, however retaining the students
proved difficult. This is caused by the continued challenges relating to the changes in funding supports for students and
personal circumstances. 

Striving to achieve our fiscal sustainability goal, business development training was extensively delivered throughout the
entire college region. This initiative also expanded beyond the college’s immediate boundaries to include communities such
as La Ronge, English River First Nation, and Montreal Lake – with the consent of Northlands College. Overall, programming
was delivered in a total of 24 communities, including 14 First Nations.

In 2023-24 the college launched a Bachelor of Social Work degree program in collaboration with the University of Regina. This
program proved to be immensely popular, with 31 students enrolling at the Meadow Lake Campus and additional 19
students at the Battlefords Campus.
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Programs and Services
Summary of Enrolments

FT = Full time student, PT = Part-time student, C = Casual student, FLE = Full Load Equivalent student



The south region is headquartered at the main campus in North Battleford and covers the area from Unity in the west to
Rosthern in the east. In this coordination zone, overall student enrollment grew by 19%. Institute Credit programs saw
significant growth of 23%, English Language Training experienced an impressive 67% increase, while Adult Basic
Education experienced an increase of 31%. The South campus has seen a 48% increase in FLE enrolment from 22-23. The
college has been working to secure new spaces to support this growth in enrolment and programming.  The Province's
investment in training more healthcare workers has significantly boosted student enrollment, reflecting the urgent
demand for these professions. This demand is further demonstrated by the high employability of graduates who quickly
enter the workforce. In response, the college has expanded enrollment capacity, yet the demand remains so strong that
all healthcare programs now have waitlists of eager applicants.

Summary of Enrolments

Table 1B. Comprehensive Enrolment Statistics, South Campus.

FT = Full time student, PT = Part-time student, C = Casual student, FLE = Full Load Equivalent student
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Programs and Services EAL 
67% INCREASE

IN
ENROLMENTS



47% INCREASE IN
STUDENTS WITH A

DISABILITY
ENROLLED IN FULL

TIME STUDIES

Table 2. Equity participation enrolments, 2023-24. 

FT = Full time student, PT = Part-time student, C = Casual student, FLE = Full Load Equivalent student 12

Equity Participation
Enrolments

The following table reveals an increasing number of students with disability enrolled in the full time program with a 90%
increase. 

In alignment with its commitment to reconciliation, North West College actively tracks Indigenous enrolment as a vital
indicator of its dedication to equity and inclusion. In 2023-24, 33% of students across all programs self-identified as
Indigenous, a slight decline from the previous year due to reduced ABE enrolments and increased EAL and out-of-region
participation in programs like psychiatric nursing. Nevertheless, this proportion significantly exceeds the regional
Indigenous population representation of 30%, highlighting the College's pivotal role in advancing a representative and
inclusive workforce.

Table 2 provides additional insights into equity participation, including students from visible minority groups and those with
disabilities.  The inclusion of the College’s second cohort of international students well exceeded expectations with a total of
80 students joining the larger community and significantly increasing the total number of visible minorities to 130 students.  
This growing diversity reflects North West College’s ongoing efforts to create a welcoming, equitable, and culturally
responsive learning environment.
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North West College welcomed more than 80 international students from India, Philippines, Nigeria, Russia, Ecuador,
Jamaica, Kenya, and Chile into the communities of North Battleford and Meadow Lake. This substantial increase in
enrolment demonstrates a wide variety of diversity, languages and origins, contributing to the strategic goal of
increasing diversity. These students enrolled in the Fall or January in programs such as Business, Early Childhood
Education and Continuing Care Assistant certificate programs.

The College contacted students well in advance of their arrival to offer pre-arrival information regarding transportation
and accommodations including a “homestay” option. Our homestay program offered students an option to stay in a
home and rent a room with access to cooking, laundry, and internet. This was a welcoming environment for students
and proved to be very successful, offering them a “home away from home” experience.

In partnership with the Government of Saskatchewan, the College delivered an Early Childhood Education program
specifically tailored for newcomers. This program was designed to address the demand for skilled caregivers in the
region, effectively bridging the gap between education and service roles in a high-demand field. The response to this
program was overwhelmingly positive.

Equity Participation
International Education

International Student Orientation
North Battleford Campus



This year, North West College achieved an overall student success rate of 76%. While this marks a strong
performance across many programs, there was a decrease noted in success rates within the Adult Basic Education
(ABE) programs, which fell below the trends in previous years. Conversely, Skills Training programs maintained
their steady success rate of 89%, reflecting the continued effectiveness of these initiatives. The college remains
committed to identifying strategies to improve outcomes in ABE while sustaining high standards in skills training
to support our students in achieving their educational and career goals.

Table 3. Student Success by Program Groups for the Whole College, 2023-24. 

FT = Full time student, PT = Part-time student, C = Casual student, FLE = Full Load Equivalent student
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Student Success



Indigenous
Student

Completion Rate
of 62%

Visible Minority
Completion Rate

of 82%

Table 4. Equity Participation Completed and Graduated, 2023-24.

E = Total Enrolment
C = Completed (completed course requirements or remained to end of the program)
G = Graduated (successfully completed all course requirements resulting in achievement of certification by a recognized credit
granting institution or by industry)
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Student Success
Equity Participation - Completed and Graduated
Table 4 highlights completion and graduation statistics categorized by equity status, showcasing the College's commitment to
supporting diverse student groups. Notably, 118 students identified as having a disability, and they subsequently achieved an
overall completion or graduation rate of 55%. This reflects the College's capacity to address their unique needs and provide
the necessary support to overcome challenges in pursuing their education. Indigenous students achieved a completion or
graduation rate of 62%, while visible minority students reached an impressive 82%, underscoring the College's effectiveness
in fostering success across diverse demographics. 



North West College remains dedicated to offering
programs that align with labor market demands.
The 2023-24 academic year showed a targeted
graduate rate of 85%, with an actual graduate
rate of 75%.  

The College continues to prioritize enhancing
completion rates by offering a diverse range of
programs that prepare students for the
workforce. While increasing graduate and
completion rates remains a primary focus, the
College has also expanded its offerings, including
efforts to enroll international students and
provide them with equal opportunities to
participate in various programs.

Additionally, the expansion of key program areas
—such as Health Care and the need for the Early
Childhood program will offer new educational
opportunities, supporting increased enrollment
and contributing to the College’s overall growth.

16

STRATEGIC GOALS 
STUDENT SUCCESS AND EMPLOYABLE LABOR FORCE

To assess success, the College conducts follow-up calls with graduates 60 to 90 days post-completion. Through these efforts,
North West College continues to meet community and industry needs, promote student achievement, and contribute to
workforce development across the region. 
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Strategic Goals
Engaged Community
As North West College expands its program offerings, the
institution has experienced a significant rise in paid applications,
reflecting growing interest in its diverse and dynamic programs.
This increase aligns with a notable growth in student diversity at
college events, where the College actively recognizes and
supports students who self-declare as visible minorities or
individuals with disabilities. These initiatives underscore the
College’s commitment to fostering an inclusive and welcoming
environment for all learners.

The rise in applications has also corresponded with greater
student engagement in college activities and events. Participation
has grown substantially, with 1,000 unique individuals attending
events in 2022-23, increasing to 1,586 in 2023-24. This upward
trend highlights North West College’s success in creating
meaningful opportunities for involvement, building a vibrant and
inclusive campus community.

North West College fosters strong community ties and
meaningful partnerships through events such as student
orientations, the Try-A-Trade event, graduations, and scholarship
award ceremonies. Beyond its two campuses, the College actively
engages with the broader community by participating in
initiatives like “Meals on Wheels” and Chamber of Commerce
events. These activities highlight North West College’s holistic
approach to student engagement and community involvement,
enriching the campus experience while strengthening its
connection and relevance within the region. Strawberry Social Event

North Battleford Campus
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Strategic Goals
Committed & Proud Team

Program Operational Plans (POP) were developed and implemented
in alignment with the 2022-25 Strategic Plan, serving as a structured
roadmap for achieving individual and departmental objectives. These
plans ensure that all activities are strategically coordinated to advance
the College’s overarching strategic goals. Building from this
foundation, the POP plans are now evolving to incorporate the
College’s 2023-24 Indigenization Charter, reinforcing its dedication to
inclusivity and reconciliation, particularly in staff recruitment and
retention efforts.

Recognizing the importance of work-life balance, North West College
is committed to supporting staff in achieving it through initiatives such
as remote work options for eligible positions. Prioritizing work-life
balance is essential for fostering personal well-being and professional
effectiveness, helping to prevent burnout, reduce stress, and enhance
mental and physical health. Employees who have opportunities to
recharge are more focused, engaged, and innovative in their roles. By
promoting a balanced and supportive workplace culture, the College
enhances job satisfaction and retention, contributing to a positive and
productive environment for all staff.

Employee satisfaction has experienced a temporary decline due to recent organizational changes. While such transitions are
often challenging, they are often necessary for growth and advancement. In response, the College has proactively introduced
several change management initiatives, including improved and timely communication, increased collaboration with
employees, expanded training opportunities, and enhanced recognition of achievements. Despite this temporary dip, the
employee-reported satisfaction rate remains at a commendable 73%, reflecting a solid foundation of organizational health. 

The College is confident that these initiatives will not only address current concerns but also strengthen long-term employee
engagement. By fostering a supportive and inclusive workplace culture, North West College aims to enhance job satisfaction,
promote professional growth, and most importantly drive success for students through our staff. These efforts demonstrate
the College’s commitment to creating a resilient and motivated workforce, essential for achieving its strategic goals.
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Strategic Goals
High Performance Organization

The College’s goal to enhance infrastructure through
the development of a new standalone campus in the
Battlefords remains a top priority. The new campus
would equip North West College with the necessary
space to respond to regional labour market demands
while providing students a high-quality education and  
enriching their learning experiences. Support for this
project continues to emerge from the City of North
Battleford, First Nations and various stakeholders,
highlighting its importance.

Additionally, this initiative, along with investments in
the Frontier Mall Learning Centre and multi-year shop
space leases, reflects the College's strategic
commitment to responding to regional workforce
demands while aligning with Provincial priorities. These
developments are expected to deliver significant
economic and socio-economic benefits to both the
community and the region, further solidifying the
College’s role as a driver of growth and opportunity. 

Overall, the College's extensive community engagement related to infrastructure enhancements has significantly
strengthened its reputation. The College has diversified its revenue streams, reducing the percentage of year-end
revenues reliant on provincial funding. The growth in international student enrolment has further contributed to this
diversification while also creating unique programming opportunities for domestic students that would not have
been possible otherwise.



During the past academic year, North West College generated $837,270
in contract revenue, through programming extending across the entire
college region. 

Institute Credit programming provided a range of certificate and diploma
offerings for full-time and part-time students to gain recognized and
respected credentials. Programs in business, community service, health,
and skilled trades provided students the opportunity to advance their
education and improve their employment prospects.

Creation of a newly renovated hair salon at the Meadow Lake campus
was undertaken in the 2023-24 academic year. After a number of years
of being off campus, students were able to learn all facets of their
program alongside other students on campus in a new and modern
salon featuring 10 stations.

The college has been able to increase the frequency of intakes for in
demand programs, which has allowed us to expand program offerings.
Through the province’s Health Human Resources Action Plan, the College
expanded the Continuing Care Assistant (CCA) seats by offering a January
intake. An additional two January program offerings in business and Early
Childhood Education (ECE) were also created. The college also invested in
Skilled Trades training. While initial enrolments were not what were
anticipated, greater flexibility and more program offerings were available
to students in our region in alignment with our business plan.

Programs and Services
Skills Training
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NORTH WEST
COLLEGE

GENERATED
$837,270 IN
CONTRACT
REVENUE

Willow Rogers
HAIRSTYLIST DIPLOMA
Skills Saskatchewan
Gold Medal Winner

Skills Canada
Competitor



Institute Credit programs included:
Programs and Services

Business
Business Certificate
Business Management Diploma
Office Administration

Health Sciences
Continuing Care Assistant
Licensed Practical Nursing
Psychiatric Nursing Diploma

Skilled Trades
Culinary Arts Diploma
Hairstylist
Plumbing and Pipefitting
Welding
Heavy Equipment Truck and Transport Technician
Carpentry
Residential, Renovation and Construction
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Community Services
Early Childhood Education

“The course is amazing, and the chef is
even more amazing. I learned more than
I thought I would, and I’m grateful for
that.”

Cole Thomas
CULINARY ARTS - Meadow Lake



The College is leading the way in microcredential training, offering flexible, targeted programs to address
immediate and emerging labor market needs. Notably, the new Retail Meat Cutting and Level 1 Cooking
programs, now apprenticeship-approved programs, provide direct pathways to industry-relevant skills and
entry-level roles. These microcredentials are re-invigorating trades education by enabling rapid upskilling
and reskilling. Additionally, diverse training opportunities are offered throughout the region, tailored to
meet the unique needs of all the communities being served. Two further microcredential programs such
as PVC Welding and Furnace Operator for Smelting—developed in collaboration with the Saskatchewan
Research Council—further demonstrate the College’s commitment to expanding and diversifying its
programming. Complementing these efforts are non-credit options like “ed2go” courses, ensuring a wide
array of learning opportunities are available. 

Programs and Services
Industry Credit & Non-Credit Skills Training
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North West College is the first institution to
have obtained Saskatchewan Apprenticeship
and Trade Certification Commission (SATCC)
approval of microcredential programming.
The Retail Meat Specialist and Level 1
Cooking programs now offer direct SATCC
endorsed pathways to industry-relevant skills
for the entry-level roles.

Did You Know?



North West College offers a number of
healthcare training programs including
Continuing Care Assistant, Practical
Nursing, Psychiatric Nursing, and the full
4 year Bachelor of Nursing Degree
through partnerships with Sask Poly and
the University of Saskatchewan.

Commitment to Healthcare
WIDE RANGE OF NURSING OPTIONS

In partnership with the University of Regina, the college offered the
first year of the four-year Bachelor of Social work degree program.
Full time equivalent enrolments exceeded targets set in our
strategic plan with a hybrid offering of the program between our
two main campuses in North Battleford and Meadow Lake.

Prerequisites offered by the University of Saskatchewan were
available for first year university students at the Battlefords
Campus. Instructor-to-student ratios were small relative to the
Saskatoon campus, and students benefited from the relaxed
atmosphere and family support during their first-year studies. This
has enabled them to focus on their academics as they prepare to
transition into upper year classes when they move to the parent
campus.

Programs and Services
University 
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Adult Basic Education (ABE) has entered a redesign phase. The goal
is to better prepare students to enter post-secondary and skills
training programs. The Adult 12 redesign is currently underway
with Financial Literacy 30 becoming one of seven required courses.
North West College also offered a range of ABE options including
Essential Skills for the Workplace (ESWP), Level 2 Pathways and
Employment Readiness in additional to Adult 10 and Adult 12
programming which enhances the college’s completion rate. These
programs were delivered throughout the College region in various
rural and First Nations communities as well as larger communities
and our Meadow Lake and North Battleford Campuses.

Adult Basic Education

50
 Students in

the
Bachelor of
Social Work

Program



The English as an Additional Language (EAL) program saw
significant growth and expansion in 2023-24, aligning with the
strategic goals of the College. This growth is reflected in the
application process, with enrolments increasing by 29% and the
total number of EAL programs expanding by 45%. Students
from 16 new and unique communities were enrolled, including
North Battleford, Meadow Lake, Battleford, Rosthern,
Spiritwood, Unity, Cut Knife, Blaine Lake, Hague, Hafford, Chitek
Lake, Prince Albert, Lloydminster, Mossbank, Turtleford, and
Leask.

The EAL program's primary objectives are to equip newcomer
students with the language skills and confidence necessary for
successful integration into their new communities, while
connecting them to the labor market and essential community
services. In the 2023-24 year, many students reported securing
their first job in Canada while attending language classes at
North West College. Additionally, several students found
employment opportunities that better matched their skills and
experience from their home countries, underscoring the
program's role in enhancing both employment prospects and
community integration.

45%
Increase in

EAL
Programs

"The teacher taught us all kinds of life
knowledge so that I could adapt to life in
Canada faster. The teachers are very
patient and kind. They not only care
about our studies but also try to help us
solve our problems in life. This course
makes my overseas life less lonely."

Yan Cui
ENGLISH AS AN ADDITIONAL LANGUAGE

Programs and Services
English as an Additional Language
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A notable example of success is a newcomer from Serbia who arrived in North
Battleford in March 2023 and quickly enrolled in language classes. Although she
was a highly educated and trained accountant in Serbia, she initially worked in the
food service industry upon arriving in Canada. By March 2024, while still a student
in the EAL program, she secured a full-time accountant position with a local firm
in the Battlefords. Now entering her third year in the EAL program, her English
proficiency has steadily improved each year. In the 2023-24 program year, more
than 90% of EAL students reported being employed, highlighting the program’s
effectiveness in supporting career advancement and integration into the local
workforce.

Programs and Services
English as an Additional Language
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EAL
APPLICATIONS

HAVE MORE
THAN DOUBLED

SINCE 20-21, AND
REGISTERED

STUDENTS HAS
INCREASED
NEARLY 5X



North West College’s newly enhanced counselling services have provided vital support to students with health
and wellness challenges, learning disabilities, and other unique needs. These services include exam
assistance, tutoring, and classroom accommodations. With the help of the student services team, many
students have successfully secured funding for tutors and exam accommodations through the grant
application process.

This year, tutoring services were expanded to include cohort-based sessions, virtual support, and in-person
tutoring to meet growing demand. Additionally, workshops, lunch-and-learns, and personalized sessions were
offered on topics such as exam-writing strategies, organizational skills, and time management, all designed to
enhance student success in academic coursework and departmental exams.

Student Services
Student Support
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Student Services
MEADOW LAKE CAMPUS

The student services team plans a
number of inclusive and welcoming
events to offer networking opportunities
for students within the community.

The team maintains regular contact with
recent graduates through follow-up calls.
The data collected from these
interactions is carefully measured and
reported as part of our strategic goals
related to employment outcomes. This
process ensures that the College can
assess the effectiveness of its programs
in supporting graduates' career success
and make informed decisions to
enhance future initiatives.



Disability Support Grant
North West College continues its dedication to meeting
the diverse needs of its students by ensuring
accessible services through the Saskatchewan Grant
for Services and Equipment for Students with
Disabilities Application process and the Disability
Support Grant. Together, these grants provide a
combined total of $203,863.22, supporting students
with essential tools, equipment, exam
accommodations, and specialized services. These
resources are tailored to assist individuals with
learning disabilities, psychiatric and psychological
disorders, and those requiring academic assistance,
reinforcing the College’s commitment to fostering an
inclusive and supportive learning environment.

During the 2023-2024 academic year, the college
served one hundred and thirty students and provided
approved support for one hundred and four students
from North Battleford, Meadow Lake, and surrounding
regions. Additionally, twenty-six students initiated the
process for identifying necessary services, which will
carry over into the next academic year.

The student services department plays a pivotal role in
fostering a welcoming and inclusive college
environment. By reducing barriers and providing
critical support, they empower students to fully engage
with and access all aspects of college life, ensuring
success in their educational journey.

Student Services
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North West College offers a range of training and
educational opportuntites, and has a Student
Services team dedicated to providing supports to
students to achieve their goals.

Did You Know?
Student Supports



Committed & Proud Team

FTE In Scope: 86.25

Out of Scope Management:      9.96

FTE Out of Scope (including casual):  5.09

TOTAL 101.30

North West College is proud to acknowledge that we live and
work on Treaty 6 Territory in northwest Saskatchewan and
the Homeland of the Indigenous and Metis people. We pay
our respect to the ancestors of this land and reaffirm our
relationship with one another.

During the 2023-24 fiscal year the College employed:

Human Resources
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Orange Shirt Day
BATTLEFORDS CAMPUS



Committed & Proud Team
To better support the emerging needs of our students, the College replaced the educational resource
consultant position with two dedicated counsellors focused on mental health and wellness.

In the 2023-24 academic year, the College opened a new location at the Frontier Center. This high-quality
learning space includes a lecture theatre, four classrooms, a small safety training shop, two offices, and a
reception area. As a result, the College concluded its lease at the Mistikwa Center in North Battleford.

Further, the College secured a 4,000-square-foot shop in another part of the city of North Battleford, which
now accommodates all our trades programs, including plumbing, pipefitting, carpentry, and electrician
training. The shop space also includes a classroom in the mezzanine area.

In November, the College introduced its Indigenous Charter during the all-staff in-service, which is a formal
step in advancing our commitment to truth and reconciliation. This charter establishes a structured approach
to honouring Indigenous values and initiatives and aligns with our institutional goals.

The College implemented the “Violence Threat Prevention Policy” in May 2024 to align with the Government of
Saskatchewan’s mandate. This policy extends protections against violence not only to our employees but also
encompasses students, including those residing in campus housing, as well as the general public.

Through a streamlined reporting platform, anyone can now report incidents of violence, sexual assault, or
vandalism occurring on or near college-owned property. This initiative strengthens the College’s commitment
to an Engaged Community, enhancing social responsibility and fostering safer communities.

The College is dedicated to empowering the communities we serve with the necessary tools to ensure a secure
and supportive environment for all.

Human Resources
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Academic
Adams, Tammy
Albert, Daniel
Anderson Callbeck, Trina
Anderson, Brandem
Auchstaetter, Karen
Balisky, Beth
Bell, Kaylie
Bodanec Kolbas, Tanja
Boyko, Michael
Brander, Shawn
Bullerwell, Trudy
Campbell, Tara
Cey, Jonathan
Charabin, Douglas
Chipak, John
Claxton, Thomas
Csada, Gail
Davidson, Roma
Day, Charles
DeLury, Daniel
Drumheller, Noella
Dyck, Cheryl
Dyck, Emma
Evans, Lorna
Grant-Iverson, Donna
Haanstra, John
Haughian, Theresa
Hawkey, Candice
Hazzard, Bruce
Hendricks, Bryan
Hiebert, Kenneth
Iron, Dwayne
Kerton, Amanda
LaFreniere, Tressa
Leask, Glen
Lowe, Kathy

Instructor, Hairstylist Program (North Battleford)
Instructor, Adult Basic Education Level 3/4 Humanities (Cut Knife)
Instructor, Psychiatric Nursing (North Battleford)
Instructor, HETTT-Heavy Equipment & Truck & Transport & Agricultural Technician (Meadow Lake)
Instructor, Adult Basic Education Level 4 (North Battleford)
Instructor, ESWP - Early Childhood Education | Educational Assistant (Meadow Lake)
Instructor, Adult Basic Education Level 2 ERP (Makwa Sahgaiehcan & Flying Dust First Nation)
Instructor, EAL (North Battleford)
Instructor, Adult Basic Education Level 3 (Meadow Lake)
Instructor, Electrician (Meadow Lake)
Instructor, Adult Basic Education Level 2 Pathways|EAL Assessor|Managing Food Safety (Meadow Lake)
Instructor, Psychiatric Nursing (lead Instructor) (North Battleford)
Instructor, Adult Basic Education Level 3/4 Humanities (Duck Lake)
Instructor, Adult Basic Education Level 3/4 (Duck Lake)
Instructor, Adult Basic Education Level 3/4 Math & Science (Cut Knife)
Instructor, Adult Basic Education Level 3/4 Humanities (North Battleford)
Education Resource Consultant (North Battleford)
Counsellor (North Battleford)
Instructor, Adult Basic Education Level 4 (Meadow Lake)
Instructor, Sociology (North Battleford)
Education Resource Tutor & Conversation Circle Facilitator (Meadow Lake)
Instructor, EAL Online | Field Assessor (North Battleford)
Instructor, Psychiatric Nursing (North Battleford)
Instructor, CCA - Clinical | CCA Evenings (North Battleford)
Instructor, Continuing Care Aide - Full Time (North Battleford)
Instructor, Carpentry (Meadow Lake)
Instructor, Continuing Care Aide (St. Walburg)
Instructor, Adult Basic Education Level 4 (North Battleford)
Instructor, Welding Instructor (Meadow Lake)
Instructor, Culinary Arts Diploma - Year 2 (Meadow Lake)
Instructor, Adult Basic Education Level 4 (Meadow Lake)
Instructor Aide, Park Worker Prep (Little Red River Cree Nation)
Instructor, Adult Basic Education Level 2-3 (Sweetgrass First Nation)
Instructor-Adult Basic Education Level 2 (North Battleford)
Instructor, Adult Basic Education Level 3/4 Math & Science (North Battleford)
Instructor, Communications (North Battleford & Meadow Lake)
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Business Development
Bohun, Bryce
Conrad, Tracey
Henry, Roxanne

Coordinator - Business, Industry, Contracts & Community Engagement (North Battleford)
Coordinator - Business, Industry, Contracts & Community Engagement (Meadow Lake)
Business Development Program Associate (Meadow Lake)

Academic
Ludwig, Jody
Mahar, Shawn
Mardell, Kevin
Martin, Ashley
Martin, Nancie
Matthews, Susanne
Monette, Carolyn
Mullin, D'Anne
Obada Lekamlage, Nadeeka
Ogram, Robert
Olusola-Simon, Gladys
Opikokew, Kayla
Oyebanji, Modupe
Palmer, Lindsay
Parish, Tina
Parkhomenko, Oksana
Pidwerbeski, Kristan
Poffenroth, Aileen
Pospisil, Goran
Robinson, Amie
Russell, Robert
Saul, Tanner
Smith, Charles
Smith, Ryan
Spyglass, Heather
Stebanuk, Graydon
Strelezki, Sandra
Swan, Prudence
Vandale, Destiny
Wasyliw, Audrey
Weikle, Sarah
Wood, Grant

Instructor, Hairstylist Program (Meadow Lake)
Instructor, Residential Renovation & Construction | Tri-Trade (Big River First Nation & Montreal Lake Cree Nation)
Instructor, Pre-Employment Cooking (Waskesiu Lake)
Instructor, Practical Nursing (Lead) (North Battleford)
Instructor, Adult Basic Education Level 4 Sciences & Visual Arts (North Battleford)
Instructor, Adult Basic Education Level 4 Humanities (virtual) (North Battleford)
Instructor, Adult Basic Education Level 2 (North Battleford)
Instructor, ESWP - Early Childhood Education Level 1 for Newcomers (North Battleford)
Instructor, Adult Basic Education Level 4 Math/Science (virtual) (Meadow Lake)
Instructor, Adult Basic Education Level 2 & Level 3/4(North Battleford & Cut Knife)
Instructor, PT-Continuing Care Assistant (North Battleford)
Instructor, Hairstylist Program (Meadow Lake)
Instructor, Business Management Year 2 (North Battleford)
Instructor, Psychiatric Nursing (North Battleford)
Instructor, Educational Assistant (Montreal Lake Cree Nation)
Instructor English as an Additional Language& International Students Tutor (North Battleford)
Instructor, Psychiatric Nursing (North Battleford)
Education Resource Tutor (North Battleford)
Instructor, Culinary Arts Diploma - Year 2 (Meadow Lake)
Instructor, Business Certificate (North Battleford)
Instructor, Welding Instructor (Meadow Lake)
Instructor, Plumbing & Pipefitting (North Battleford)
Instructor, Adult Basic Education Level 2 (Beardy's First Nation)
Instructor - Business Year 1 Certificate (North Battleford)
Instructor, Adult Basic Education Level 2-3 (Mosquito First Nation)
Instructor, Carpentry (North Battleford)
Instructor, Office Administration (Meadow Lake)
Instructor, Educational Assistant ESWP (North Battleford)
Instructor, Continuing Care Assistant (Meadow Lake)
Instructor, Early Childhood Education (North Battleford)
Instructor, Psychiatric Nursing (North Battleford)
Instructor, Adult Basic Education Level 3/4 (Pelican Lake First Nation)
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Administration
Arcand, Shanna-Rae
Barker, Tonya
Brown-Kopera, Kimberly
Brucks, Lauren
Fegan, Nahla
Ireland, Christine
Kaur, Karman
Ludwig, Jody
Mann, Karun
Matheson, Rebecca
Oborowsky, Helen
Parkinson, Breyanne
Pineda, Willow
Slater, Crimpson
Starnes, Christie
Strain, Chantel
Tatton, Michelle
Temple, Cary
Tremblay, Summer

Accounting Clerk (North Battleford)
Health Care Operations Associate (North Battleford)
Administration Clerk (North Battleford)
Reception - Career Centre Clerk (Meadow Lake)
Accounting/Payroll Clerk (North Battleford)
Administrative Support - Administration & Bookstore (Meadow Lake)
Reception - Career Centre Clerk (North Battleford)
Administrative Support - Administration & Bookstore (Meadow Lake)
Evening Attendant (North Battleford)
Programs, Administrative Support (Meadow Lake)
Reception - Career Centre Clerk (North Battleford)
Evening Reception (North Battleford)
Reception - Career Centre Clerk (North Battleford)
Programs Administrative Support - Adult Basic Education (North Battleford)
Reception - Career Centre Clerk (North Battleford)
Accounting Clerk - AP (North Battleford)
Programs, Administrative Assistant|Reception - Career Centre Clerk (North Battleford)
Programs, Administrative Assistant|Administrative Support - Administration & Bookstore (Meadow Lake)
Receptionist & Programs Administrative Assistant (North Battleford)

Corporate Services
Bast, Anna
Jones, Kristopher
Murphy, Tanya
Swaan, Prudence

Administrative Assistant, External Development & Corporate Services (North Battleford)
Coordinator - Marketing & Communications (North Battleford)
Coordinator - Marketing & Communications (Meadow Lake)
Coordinator - International Education (North Battleford)

Facilities
Aulinger, James
Bajalovic, Davorin
Cordarev, Natasa
Kashuba, Bruce
Kolosnjaji, Vladimir

Custodian (North Battleford)
Custodian (North Battleford)
Part-Time Custodian (North Battleford)
Residence Caretaker & Campus Attendant (Meadow Lake)
Part-Time Custodian (North Battleford)

IT
Garcia, Jaime Jr
Lamb, Owen
Safruik, Michael
Schmidt, Simon

Information & Education Technology Specialist (North Battleford)
Information & Education Technology Specialist (North Battleford)
Information Technology Coordinator (North Battleford)
Information Technology Technician (Meadow Lake)
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Student Services
Alger, Dawn
Anderson Callbeck, Alexandria
Awosile, Olukayode
Brassard, Melissa
Forbes, Maureen
Gunderson, Mark
Heselwood, Donna
Heselwood, Edward (Paul)
Huskins, Amanda
LaFreniere, Tressa
Laliberte, Angel
Leask, Heather
Pambrun, Crystal

Student Services Associate (Meadow Lake)
Student Services Associate (North Battleford)
Registrar (North Battleford)
Job Coach (Meadow Lake)
Student Services Associate & Student Services Coordinator (North Battleford)
Student Services Associate (Meadow Lake)
Job Coach (North Battleford)
Registrar (North Battleford)
Student Services Coordinator (Meadow Lake)
Student Services Associate (North Battleford)
Student Services Associate (Meadow Lake)
Student Recruitment Officer (North Battleford)
Student Services Associate (North Battleford)

Program Coordinators
Adebowale, Olugbenga
Bohun, Bryce
Clarke, Brent
Gilbert, Jack
Holden, Allyson
Huskins, Amanda
Kwong, Gregory
Robinson, Marney
Wan, Lixuan

Coordinator - Post Secondary Programs (Skills) & University Programs (Meadow Lake)
Coordinator - Post Secondary & University (North Battleford)
Coordinator - Special Projects - EAL (North Battleford)
Education Technology Coordinator (North Battleford)
Program Coordinator - Adult Basic Education (North Battleford)
Program Coordinator - Adult Basic Education (Meadow Lake)
Program Coordinator - Adult Basic Education (North Battleford)
Coordinator - Post Secondary & University (North Battleford)
Coordinator- Certificate & Diploma Programs (North Battleford)

Management
Ahlquist, Elijah
Anderson, Harvey
Brown-Kopera, Kimberly
Gies, Amanda
Heselwood, Edward (Paul)
Lavoie, Dana
Lothian, Priscilla
Schulkowsky, Marla
Smith, Ryan
Studney, Tanis
Taylor, Sharon
Toner, Cory
Zanyk, Bryon

President & CEO (North Battleford)
Facilities Manager (North Battleford)
Executive Administrative Assistant (North Battleford)
Executive Administrative Assistant (Temp) (North Battleford)
Manager, Learning Services (North Battleford)
Human Resources Generalist (North Battleford)
Vice President, Academic (North Battleford)
Controller (North Battleford)
Manager - Student Services & (Meadow Lake) Campus
Vice President, Finance & Administration (North Battleford)
Human Resources Senior Generalist (North Battleford)
Manager - ML Campus & Student Residence (Meadow Lake)
Manager - External Development & Corporate Services Manager (North Battleford)



Full-Time Student: Is defined as one who is taking courses that collectively require a minimum of 18 hours of
scheduled class time per week for a minimum period of 12 weeks. There are two exceptions to this definition:
a) For Apprenticeship and Trade: a complete level (the length depends on the trade) is required;
b) For University courses: a minimum of 216 hours of scheduled class time per academic year.

Part-Time Student: Is defined as (a) one who is taking courses of less than 12 weeks duration, even if they
collectively require more than 18 hours of scheduled class time per week; or (b) one who is taking courses
that are at least 12 weeks in duration but collectively require less than 18 hours of scheduled class time per
week.

Casual Student: Is defined as one who is taking courses within a program group that collectively totals less
than 30 hours of scheduled class time.

Full-Load Equivalent: Is defined as the total participant hours divided by the accepted full-load equivalent
factor for a program group.

Institute Credit: Programs brokered from Saskatchewan Polytechnic or other training program suppliers.

Industry Credit: Short-term safety training or training to meet specific industry needs. 

Glossary of Terms
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FINANCIAL REPORT
2023-24 



Financial Report
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Frontier Mall Learning Centre 
Grand Opening
BATTLEFORDS CAMPUS



10702 Diefenbaker Drive, 
North Battleford, SK S9A 4A8

Phone: 306-937-5100

BATTLEFORDS CAMPUS
720 - 5th Street West

Meadow Lake, SK S9X 1T9
Phone: 306-234-5100

MEADOW LAKE CAMPUS

www.northwestcol lege.ca


